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Access Agreement 2011/12 
 

Context 
 
As a ‘mixed economy’ institution, the widening of participation in 

programmes of higher education is one of the key purposes of the College. 
This is expressed in the mission of the College as outlined in the Strategic 

Plan: 
 

‘Our mission is to ensure that our students achieve foundation, 

technical or higher level vocational qualifications and skills which 
meet local and regional skills needs and allow for progression from 

14+ to HE’ 
 

Thus, the College is strategically focussed upon specifically vocational 

provision and seeks to enable students to progress from lower levels of 
vocational study onto the highest level they can achieve. This core focus 

of the College has helped to foster a strong commitment to the 
fundamentals of widening participation and, thereby, ensuring that the 
majority of our HE students are from ‘non traditional’ backgrounds and 

under-represented groups. 
 

Fee Limits 
 
New full-time HE students enrolling from September 2011 will be charged 

a fee of up to £2,500 for all those assessed as paying ‘home’ fees. It is 
intended that this fee level will be increased for inflation in subsequent 

years. Part-time students will not be charged this higher variable fee. 
 
Bursaries and other financial support for students 

 
The fee of £2,500 for new full-time HE students is below the level of the 

Higher Education Maintenance Grant and, therefore, those students in 
receipt of full state support will not be liable for any additional fees. 

 
The current Bursary scheme for HE students will be significantly extended 
to provide a fund of £60,000 (in 2011/12) for discretionary bursaries to 

support students from non-traditional backgrounds and/or under 
represented groups, including those from low participating 

neighbourhoods, lower socio-economic groups, state schools, disabled 
students, part-time students, those from black and minority ethnic 
communities and mature students.  Applications for discretionary 

bursaries will be assessed by a panel comprising members of the Senior 
Management Team and the Student Services Manager. Bursaries will 

normally be allocated in cash amounts of between £500 and £1000 per 
eligible student. These will be awarded for one year to successful 
applicants, and a re-application will need to be made for future years.  
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Provision of information to students 

 
Financial information will be made available to all prospective students 

and will be guided by the principles of accessibility, transparency and 
clarity. Details will be provided of the annual and total fees for courses, 
the bursary arrangements, likely increases due to inflation and any other 

opportunities for financial support available to students. Other sources 
from which applicants can obtain advice regarding the financial 

implications of undertaking full time higher education will also be 
highlighted. This will enable applicants to establish the likely level of 
commitments they will incur by the completion of their studies.  

 
The College will provide a range of financial advice to prospective and 

current students through the production of written information outlining 
fee charges and the bursaries available to students with worked examples, 
through individual interviews and in response to queries received in 

person, by telephone or by email. The Student Services Team will also 
provide briefing as part of Open Day events and will be available to give 

individual advice and guidance.  
 
During induction all students will receive a presentation from the Student 

Services team which will address issues associated with student finance. 
All information relating to costs and means of support for students will be 

available in the Higher Education Prospectus and on the college website. 
 
Outreach work 

 
The College will continue to invest significant resources in outreach 

activities which seek to raise aspirations and attainment and to encourage 
applications from those from under-represented groups and ‘non-
traditional’ backgrounds. These activities will include: 

 
 Targeted visits to local schools and colleges to explain the 

distinctive HE offer of the College and its ability to meet the needs 
of students from non-traditional backgrounds 

 Continued close involvement with local initiatives of both Aimhigher 
and the relevant Lifelong Learning Networks, which seek to raise 
the aspirations of individual learners and ensure appropriate 

provision to meet diverse need 
 The operation of the ‘Degree Academy’ to support vocational 

students to regard HE progression as a normal and desirable route 
to further their aspirations 

 Events and promotional materials intended for mature learners and 

for non-traditional entrants to Higher Education, such as 
Apprentices progressing beyond advanced level  

 
Milestones 
 

As a result of the activities set out in this agreement, the particular aims 
and milestones are, therefore: 
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 To meet the planned target intake for recruitment to HE 
programmes 

 To achieve an in-year retention rate of 90% for HE programmes 
and an in-year achievement rate of 88% 

 To develop the portfolio of HE course to increase the offer of flexible 

and/or work-based programmes appropriate to local need, with a 
target of two additional flexible and/or work-based programmes 

validated in each year 
 To achieve an annual internal progression rate from full time FE 

vocational level 3 programmes of 20% of new full-time HE 

students, and to achieve an annual progression rate from 
foundation degree completers onto articulating honours degree 

programmes of 50%.  
 To maintain the high levels of participation of students from non-

traditional backgrounds and under represented groups, including 

low participating neighbourhoods, lower socio-economic groups, 
state schools, disabled students, part-time students, those from 

black and minority ethnic communities and mature students. (As 
detailed in the ‘Widening Participation Strategic Assessment’) 

 

College monitoring arrangements 
 

The College will undertake annual monitoring of this access agreement to 
confirm compliance and progress towards the achievement of the 
established milestones. Responsibility for monitoring will rest with the Vice 

Principal and a report will be presented to the Senior Management Team 
and relevant College committees. 

  
The annual monitoring report will be submitted to the Director of OFFA by 
the July deadline. The report will incorporate the following sections:  

 
 Financial data summarising recruitment levels, payment of 

bursaries and any other financial support made available to 
students  

 Outreach activities that have been undertaken during the year  

 Progression made in meeting institutional targets and milestones  
 


